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WAGE AND HOUR DIVISION

REGISTER OF WAGE DETERMINATION UNDER
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I
I
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Employed on Defense Distribution Center contract for Distribution Support Services at Defense
Distribution Center Cherry Point, North Carolina (DDCN).

Collective Bargaining Agreement between contractor: Akima Corporation, and union: International
Association of Machinists and Aerospace Workers Local 2296, effective 1/18/2007 through 7/31/2010.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees
employed by the contractor(s) in performing services covered by the Collective Bargaining Agreement
(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining agreement
and modified extension agreement(s).
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AGREEMENT

BETWEEN

AKIMA Corporation

AND

INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS

DISTRICT LODGE 110
LOCAL LODGE 2296

MCAS Cherry Point, NC

January 18, 2007
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PREAMBLE

The Parties have entered into this Agreement for the purpose of setting forth in writing the
understandings they have reached with respect to wages, benefits and working conditions of the
employees covered hereby, as well as to the rights of the Company and the Union, and to provide
a peaceful means for the settlement of any disputes which may arise with respect to the
interpretation or application of their understandings and agreements as set forth herein.

AGREEMENT

This Agreement is made and entered into this January18, 2007 to be effective by and between
Akima Corp. (hereinafter referred to as the Company or Employer) and the International
Association of Machinists and Aerospace Workers District Lodge 110, Local Lodge 2296, AFL-
CIO, (hereinafter referred to as "the Union"). -

This agreement shall remain in effect until midnight on July 31,2010 without reopening rights
for any purpose by either party except by mutual consent. This agreement shall antomatically
renew itself from year to year thereafter unless written notice of desire to terminate the
Agreement is given by either party at least ninety (90) calendar days prior to any annual
expiration date thereafler. If such written notice of desire to terminate is given, the parties may
nevertheless mutually agree in writing to extend this Agreement for a specified length of time
beyond the expiration.

ARTICLE 1
RECOGNITION

Section 1.  The Company hereby recognizes the Union, its designees and representatives, its
successor and/or assigns, as the sole and exclusive bargaining representative for all full time and
regular part-time Akima Employees at the MCAS Cherry Point, NC as certified by the National
Labor Relations Board in Case Number 11-RC-6626 and such other programs and tasks as may
hereafter be added by mutual agreement of the parties hereto. This agreement excludes quality
control inspectors, office clerical employees, professional employees, managerial employees,
and supervisors as defined in the act.

I

ARTICLE 2
NON-DISCRIMINATION

The Company and the Union separately and jointly recognize their obligation to abide by those
state and federal laws relating to Equal Employment Opportunity, OSHA, nondiscrimination on
account of veteran status, disability status, Union activity, or other labor laws that may apply to
this location. It is understood that wherever in this Agreement employees or jobs are referred to
in the male or female gender, it shall be recognized as referring to both male and female
employees. The provisions of this agreement and conditions of employment shall be applied
among all employees in a fair and equitable manner.
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ARTICLE 3
MANAGEMENT RIGHTS

Section 1. Except as specifically limited by this Agreement, the management of the
Company and the direction of the work force, including but not limited to the service performed,
the location of the work force, the schedules and fair standards of employee performance, the
schedules and hours of shifts, the methods, processes, and means of providing services, materials
to be purchased, determination of staffing levels, the right to hire, promote, demote, transfer,
assign and reclassify employees, the establishment of reasonable rules of conduct, the discharge
or discipline of employees for just cause, and the management of efficiency of employess, are
the sole and exclusive rights and responsibilities of the Company.

Section2.  The Company agrees to meet and confer with the Union prior to the
implementation of new policies or changes in the existing policies.

Section3.  The Company shall provide all policies pertaining to this site only (Chetry Point,
NC) make available to all employees. This request will be through the on site manager. The
Company will also provide the Union with a copy of these policies within thirty (30) days of the
date of this agreement.

ARTICLE 4
UNION ACCESS TO OPERATIONS

Section 1. The Company agrees that the Grand Lodge Representative and or Business
Representative shall be allowed to visit employees while they are on the job in the Company's
operations for the sole purpose of investigating grievances or complaints related to the provisions
of this Agreement or insuring the terms and conditions of the Agreement are being complied
with. Prior approval will be obtained from the Site Manager or his designee and such visits shall
not interfere with production of work being performed. Such approval shall not be unreasonably

withheld. The Representative shall notify the Site Manager or his designee when they are
arriving and leaving the Company's operations,

Section2,  The Company, if it desires, may have a Company Representative accompany the
Union Representative while they are visiting its operations, recognizing that the Union
Representative is entitled to private conferences with any represented employee.

ARTICLE §
UNION SECURITY: "

Section 1. Agency Shop. As a condition of employment, all present bargaining unit employees
shall become members of the Union or pay an agency fee to the Union equal to the amount of
monthly dues (but not both) within thirty (30) days of execution of this Agreement and all new
employees shall become and remain members of the Union or pay an agency fee not later than
thirty (30) calendar days of their date of hire or transfer.

Section 2. Check-off. Upon receipt of a signed authorization of the cmploy;e- involved, the

Company shall deduct from the employee's pay, the initiation fee, if any, and dues payable by
him to the Union during the period provided for in said authorization.
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Deductions shall be made on account of dues and/or initiation fees, if appropriate, from each
paycheck in each month of the employee after receipt of the authorization

The parties agree that check-off authorizations shall be on a form as approved by the Union.

Section 3.  The sums deducted as stated above shall be forwarded to the designated financial
officer of the Union no later than the fifteenth (15™) day of the month followmg the month in
which deductions are made.

Section4.  The Union will indemnify and hold the Company harmless from and against any
and all claims, demands, charges, complaints or suits instituted against the Company which are
based on or arise out of any action taken by the Company in accordance with or arising out of the
foregoing provisions of this Article, or in reliance on any list, notice or assessment furnished
under any of such provisions.

ARTICLE6
ASSIGNMENT OF SHOP STEWARDS

Section 1. It is hereby understood and agreed that the Union may assign two (2) Shop
Stewards and one (1) alternate shop steward to represent bargaining unit employees. The Union
shall notify the Company in writing of the individuals so selected in this capacity.

Section2. It is agreed that Stewards have full-time job duties to perform as employees and
that they shall keep time spent in handling grievances to a minimum. A steward shall notify and
obtain permission from their supervisor before leaving their work assignment. If a steward is not
released, they shall be notified as to the nature of the delay and the expected time in which they
may leave. This time off will be granted without loss of pay. It is the intention of both the union
and the employer that the shop steward’s time away from the job will be to the minimum
necessary to handle the situation.

Section3  The Employer and the Union realize there may be times when it would be mutually
beneficial for the Steward to investigate and/or discuss Union business with other employees
during working hours, and the Employer shall adopt a reasonable attitude on this situation.

ARTICLE 7
SUBSTANCE ABUSE POLICY

Section 1 The Company and the Union are committedto providing employees with a drug-
free and alcohol-free workplace. It is the goal of both parties to protect the health and safety of
employees and to promote a productive workplace, as well as to protect the reputation of the
Company, the Union, and the employees, Consistent with these goals, the Company prohibits the
use, possessmn, distribution, or sale of drugs, drug paraphemalia, or alcohol on Company
premises. The Company also prohibits an employee from being under the influence of illegal
drugs or alcohol while at work. Bargaining unit employees may be subject to drug and alcohol
testing under the Company's substance abuse policy. The Company agrees that any such testing
will be conducted in compliance with applicable federal or state regulations, All drug and
alcohol testing will be at the expense of the Company unless the employee fails the drug or
alcohol test.
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"Section 2 Employees may seek safe harbor prior to submitting a sample for testing. In
exercising this option the employee shall enter into and complete a medical treatment program
provided for by the Company. The employee may be required to submit to random/ regularly
scheduled testing after completion of the program for a period of up to twelve months. Failure of
the employee to comply with these provisions after seeking safe harbor shall be grounds for
termination by the Company. '

Section 3 Testing shall be done with the split sample method. A copy of all documentation
of the testing process shall be provided to the Employee, and to the Union upon request, to
include any chain of custody documents.

ARTICLE 8 )
NO STRIKE/NO LOCKOUT

Section 1.  The Union agrees that neither it nor any of the employees in the bargaining unit,
covered by this Agreement will collectively engage in or participate in any strike, slowdown or
stoppage of work during the term of the Agreement.

Section2.  In the event of any violation of Section 1 of this Article, the Union, within
twenty-four (24) hours following written notice from the Company, will take all reasonable steps
required to bring an end to such action and advise the employees to return to work.

The Union shall be limited to the performance of the actions as stated above and upon
compliance the Union and its officers, agents and members shall have no further liability during
the term of the Agreement or thereafter for any damages suffered by the Company arising from
or out of any stoppage or strike.

Section 3.  If the reasonable steps attempted in Section 2 do not return the striking employees
to work then the employees may be subject to discipline or discharge by the Company.

Section4.  The Company agrees that for the duration of the Agreement there shall be no
effort to lockout or in any way deny access or work for employees covered by the Agreement.

ARTICLE Y
SECURITY

-
r

Section 1.  The Union recognizes that the Company may now have, or may incur in the
future, obligations with respect to the security of information and materials under contract with
the Government.

Section2.  The Union agrees that nothing contained in this Agreement shall place the
Company in violation of security agreements with the Government.

Section 3, It is understood by and between the parties hereto that, as a necessary condition of
continued employment, employees shall be subject to investigation for security clearance or
national agency check and/or unescarted entry authorization under regulations prescribed by the
Department of Defense, or other agencies of the United States Government on governmental
work, and that denial or withdrawal of such clearance and/or unescorted entry authorization by
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such governmental agency shall be cause for release from the Company due to inability to meet
job requirements. All security clearance and background checks will be at the expense of the
company,

Section4.  The Company shall reinstate the seniority of an employee who was denied
security clearance if reinstated by the Federal Government. Any employee whose seniority is
reinstated under this provision will be reinstated in his previously held occupational title.

Section 5.  The parties agree to insure the strictest confidence is adhered to concerning the
security of any personal information of employees. The Union recognizes that the Company may
now have, or may incur in the future, obligations with respect to security and release of
employee information pertaining to disability and related limitations.

ARTICLE 10 )
NEW JOBS -

Section 1.  When new jobs are required that cannot be properly encompassed within an
existing job classification, the Company shall notify the Union in writing of the requirements.
The Union shall have thirty (30) days from the date of receipt of notice in which to request
collective bargaining regarding the rate of pay and benefits. If necessary, this matter is subject to
the grievance procedure up to and including arbitration.

ARTICLE 11
PROMOTIONS

Section 1.  The Company shall transfer employees to any open position(s) from within the
bargaining unit if employees have the skill and ability necessary to do the work. If two (2) or
more employees are eligible and express an interest, seniority shall be considered if
qualifications are substantially equal. If no employee within the bargaining unit possesses the
skills and abilities to fulfill the open position, the Company may use other means of filling such
vacancies and shall notify the Union of such intent.

Section 2.  The Company will notify bargaining unit employees of any openings to be filled
by posting such openings on Company bulletin boards at least seven (7) calendar days prior to
filling such vacancies. The postings shall contain the position(s) open and the method that
employees may apply for such openings. The Company, in the presence of the shop steward,
shall attempt to notify all employees not present when openings occur in order for those
employees not to be bypassed for promotion considerations.

Section3.  Upgraded employees will be considered on probation in the new position up to
sixty (60) days afier upgrading. During this period, the Company may, at its discretion,
reclassify the employees to their former occupations (bumping his/her replacemem to their
former position) if it is determined by the Company that the employee is not meeting the
minimum qualifications forthat job classification.

Section4.  The Company may temporarily upgrade an employee to a higher paid
classification. The employee shall receive the pay rate for the classification of work that they are
performing for thirty (30) minutes or more. Incidental upgrades of less than thirty (30} minutes
will not be compensated at the higher rate. Promotion and Seniority rules apply to all promotions
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to a higher paid classification. Temporary Promotions shall not be used to circumvent promotion
to any regularly permanent position and shall not normally be used in excess of thirty (30) days
but in no case shall the promotion exceed 90 days.

ARTICLE 12
SENIORITY

Section 1. Probationary Period. New employees shall be on probation for ninety (90) calendar
days from the initial hire date during which time they may be discharged at the sole discretion of
the Company and not subject to the grievance provisions of this agreement. If retained after the
probationary period, their names shall be placed on the Seniority List as of their date of hire. The
Company will provide the employee/femployees a copy of the negotiated agreement after
probation period has ended and be introduced to the shop steward within thirty (30) days. The
shop steward shall have reasonable time to review the negotiated agreement with the
employee/employees. -

Section 2. Definitions. Seniority is defined as including the whole span of service with the
present contractor, or successor, and with predecessor contractors, in the performance of work at
MCAS Cherry Point, NC. The Company and the Union will meet and confer on the seniority
dates of the existing employees in the bargaining unit. Employees hired on or after the date of
contract ratification will establish their seniority from date of hire/report date with Akima
Corporation at MCAS Cherry Point, NC.

Seniority will not be adjusted for:
1) Periods of approved absence with leave. (90) ninety days
2) Periods of layoff due to lack of work. (12) Twelve months
3) Periods of absence due to workers comp injury or illness. (12) Twelve months

When two or more employees are hired on the same day, the last four digits of their Social
Security number shall then be- used for purposes of lay off, recall and promotion, i.e., if two
employees have the same seniority date, the employee that has the lowest number shall be
considered to be the most senior of the employees hired on the same day.

Section 3, Seniority List. A seniority list will be maintained by the Company and will be
made available to the Union upon request. The Company shall also furnish a list to the Union
reflecting new hires or rehires, their classification, their date of hire/report date, and termination
or layoff dates. Employees transferring from other sites within the company on this contract
retain their original seniority date for benefit and vacation purposes only.

Section 4. Personnel Actions. Seniority will not be used as a factor in personnel actions;
provided, however, that seniority will be considered by the Company in making layoff, recall
-and promotion decisions depending on the requirements of the Company’s contract with the
Government; and if all other, including but not limited to qualification, skills, and ability are
equal. :

Section 5. Steward Seniority. = A Steward shall not have their shop, shift or other working
conditions changed by the Company for any reason except by mutual agreement of the parties.
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ARTICLE 13
LAYOFFS AND RECALL

Section 1. Layoff Notice. When it becomes necessary to reduce the number of employees at the
work site, employees shall be laid off in accordance with their seniority within a particular job
series and lowest grade. The company shall notify the Union and affected employees as soon as
the Company is aware of any potential layoffs know the facts.

Section 2. Recall. Employees laid off will be recalled as follows:

In accordance with their seniority, the Company shall recall employees who have been Jaid off.
If attempts to contact the employee via telephone, in the presence of a Union official, are
unsuccessful the company shall send recall notices by certified mail to the employee's last known
official address. The notice will instruct laid off employee when to report to work. The
employee shall report to work within seven (7) calendar days after receipt of the notice to repdrt
to work. If the employee does not report to work within seven (7) calendar days, the employee
will be deemed to have abandoned their job and will be removed from the Seniority List. The
Company agrees that an employee may request a later return to work date for extenuating
circumstances. The company will notify the shop steward of this situation as soon as possible.

Section 3. Change of Contract. The Company shall notify the Union as soon as the facts are
known that there will be a change in the status of the Company’s contract with the Customer to
include contact information for any successor contractors and a current seniority list.

ARTICLE 14
DISCIPLINE

Section 1. The Company for just cause shall only initiate disciplinary action, and any
penalty imposed will be consistent with proven offenses, and the principles of progressive
discipline shall be adhered to, as set forth below.

Section2.  There shall be a nine (9) month reckoning period for any disciplinary action
taken, after which all reference to the matter shall be removed from the employee’s record,
provided the employee has not committed any other infraction for which they were disciplined
during the reckoning period except for major offences, i.e. drug and alcohol related, violence and
theft.

Section 3. For infractions of Company rules, such as, but not limited to, absenteeism,
tardiness, and poor work performance, a four (4) step procedure will be followed of oral
reprimand, written reprimand, suspension and finally dischargc However, at the final step of the
procedure the Company may elect to enforce another suspension rather than a dlscharge without
prejudice to any other incident.

Section4.  Employee(s) shall have the right to Union representation during any interview
that may be disciplinary in nature or lead to any discipline. Employee(s) shall be notified of these
rights prior to any such inférview-taking place. The Steward shall be notified and be given the
opportunity to attend such interviews.
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ARTICLE 15
GRIEVANCE PROCEDURE

Section 1 Grievances or complaints arising between the Company and its employees subject
to this Agreement, or the Company and the Union, with respect to the interpretation or
application of any of the terms of this Agreement, shall be settled according to the following
procedure : :

Section 2 Employee Grievance:  All grievances beyond Step 1 below, involving employee
claims shall be in writing on grievance forms provided by the Union and shall be signed by all
employees claiming rights there under. In an effort to adjust employee grievances by mutual
agreement, they shall be presented in the following order and within the following time limits:

Step 1: The employee(s), with or without their Steward, shall promptly bring a
grievance to their supervisor within five (5) working days following the event or
discovery of the event-giving rise to the grievance. In the event an employee is
unavoidably absent due to illness or injury, or unavailable due to vacation or other
approved reasons, the employee's shop steward may bring the grievance to the
supervisor. If a satisfactory decision is not reached within five (5) working days then:

Step 2: Within five (5) working days following the Step 1 decision, a written
grievance containing the article or section which is claimed to be violated and the
remedy requested, must be signed by the employee and submitted by the Steward and
taken up with the Contract Operation Manager or designee. A grievance meeting will be
scheduled within five (5) working days. Within five (5) working days following the
grievance meeting, the Contract Operation Manager will reply in writing. If the written
reply is not satisfactory then:

Step 3: Within five (5) working days of the Step 2 reply, the grievance may be
moved to Step 3 by written appeal to the Company’s Corporate Human Resources
Department. A representative from the HR department and the Business Representative
or designee of the Union, shall discuss the grievance within five (5) working days after
receipt of the grievance being placed into a third step. A written reply from the Program
Manager will be given to the Union within five (5) working days afier the meeting. If no
agreement has been reached after the Step Three meeting, the Union may submit the
grievance or dispute to arbitration as covered in the "Arbitration Procedure” Article 16.

’

Section 3 Union grievances, Processing of grievances, which the Union may have
against the Company, shall begin at Step 3 Section 2 of this article and shall be limited to matters
dealing with the interpretation or application of terms of this Agreement. Such grievance shall be
submitted in writing to the designated representative of the Company.

The grievance shall be in writing and signed by the designated representative of the Union and
submitted within fifteen (15) working days from the date of the event or discovery of event
giving rise to such grievance. The Labor Relations Representative or designee, and the Business
Representative or designee of the Union, shall meet within ten (10) working days after receipt of
the grievance into a third step. A written reply from the Company Labor Relations
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Representative will be given to the Union within ten (10) working days after the ineeting. If no
agreement has been reached the Union may submit the grievance or dispute to arbitration as
covered in the "Arbitration Procedure” Article 16.

Section4, A settlement made with respect to any grievance in the first or second step shall
apply to that grievance only and shall not become & binding precedent in the case of other
grievances or a precedent, which shall bind the parties as an interpretation of the Agreement. All
settlements must be consistent with the terms and conditions of the Agreement.

Section 5.  Any aggrieved employee and Union representative shall have the right to be
present at any stage of the grievance procedure in which the grievance is being considered.

Section 6.  The Union or its authorized representative shall have the right to examine time
sheets and other records pertaining to the computation of compensation of any individual or
individuals whose pay is in dispute or other records pertaining to a specific grievance.
Compensation will be paid for reasonable time spent discussing or investigating grievances
during, normal work schedules.

Section 7. It is understood that the time limits specified herein may be extended by mutual
agreement of the parties hereto.

Section 8.  Nothing in this article precludes the union from filing, a general grievance on
behalf of an employee(s) in the event of unusual or unforeseen circumstances.

ARTICLE 16
ARBITRATION PROCEDURE

Section 1. The Union shall give written notice to the Company setting forth the matter to
be arbitrated. If said notice is not served within a thirty (30) calendar day period following the
Step 3 decision of the Grievance Procedure, it shall be deemed that the grievance has been
satisfactorily adjusted and the right to arbitrate waived.

Section 2, In the event the Union submits a grievance to arbitration and the parties cannot
mutually agree to the selection of an arbitrator, a panel of seven (7) arbitrators will be requested
from the Federal Mediation and Conciliation Service. The parties will meet within fifteen (15)
days from receipt of such list in order to strike for an arbitrator. Lot will determine the right to
first strike a name; the other party shall then strike a name. This procedure shall continue
alternately until one (1) name remains.

Section3.  The decision of the arbitrator shall be final and binding on all parties. However,
the arbitrator shall not have jurisdiction or authority to add to, subtract from, modify, or in any
way change the provisions of this agreement. The fee of the arbitrator shall be borne equally by
the Company and the Union. Each party shall pay any and all expenses for their own
representative and witnesses.

ARTICLE 17
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HOURS OF WORK

Section 1.  Employees shall be scheduled a forty (40) hour workweek and consist of five (5)
consecutive eight (8) hour days. Employees will be scheduled a minimum of forty (40) hours per
workweek. The employee work schedule will be a continuous shift with an unpaid meal period
(normally one-half hour in length).

Section 2. The Union agrees that from time to time the work schedules may need to be
modified for a temporary basis in order to accommodate the Customers requirements. The
Company shall notify Employees and their Steward as to such need as soon as possmle but in no
case less than twenty-four (24) hours prior to such change.

Section 3. Employees shall be scheduled 2 paid rest breaks of fifteen (15) minutes or more,
as authorized by supervision, consisting of one break during the first four (4) hours and the
second break during the last four (4) hours of work. An area providing protection from inclement
weather will be provided with tables and chairs for employees during such periods and lunch ~
period. Shift schedules shall normally be as follows:

First shift start times

6:30am 3:00pm Buildings 137 & 1798

7:00am 3:30pm Buildings 150 & 159

Section 4. If the Company decides to establish a second and/or third shift, they will meet and
confer with the Union on the time frames for starting and ending for this/these shifts.

Section 5. Hazardous pay: Employees will be paid a hazardous pay differential of the base
wage for each hour of work, when working with hazardous materials or working in hazardous
conditions. A 4% differential on the applicable CBA rates will be paid to employees employed in
a position that represents a low degree of hazard and including all other language pertaining to
this section in the Register of wage determinations under the Service Contract Act. Wage
Determination No.: 2005-239%4.

ARTICLE 18
LEAVE OF ABSENCE

Section 1. Personal Leave. The Company may in its sole discretion approve a leave of absence
without pay up to ninety (90) calendar days for personal reasons. The 90-day limit may be
extended by agreement of the Company in its sole discretion. Such leave must be requested in
writing and approved by the Site Manager through the employee's supervisor. Said request must
also state the reason for the unpaid leave. Employees must request such leave at least ten (10)
calendar days prior to the date the leave would commence, except in cases of emergency.

The Employer shall grant eligible employees FMLA leave in accordance with FMLA
requirements. This section is incorporated here to comply with the Family Medical Leave Act of
1993. Any modification or amendments affecting the FMLA will be automatically incorporated
into the Collective Bargaining Agreement and will result in modification without negotiation. It
shall be the responsibility of the employee to request and provide acceptable documentation to
support the request for FMLA or intermittent FMLA,

Section 2. Failure to Return to Weork from Leave of Absence. Failure to return from leave of
absence on the first scheduled work dav following the expiration date of said leave without prior
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approval, may result in disciplinary action up to and including termination being imposed by the
Company,

Section 3. Military Leave. Employees ordered to active duty for annual training with the
National Guard or Reserve component of organized military reserve units, shall be granted a
leave of absence not to exceed a maximum of ten (10) working days each fiscal year. The
employee must furnish the Company a copy of their military orders at the time the leave is
requested. Employees will be paid upon request the difference between their regular base pay
and their military pay, provided a Leave and Earnings Statement is submitted.

In the event that a mobilization of an employee’s military unit is enacted, or a training regiment
is required, their seniority shall continue to accrue. Upon their release from such mobilization the
employee shall be reinstated to their previously held occupation and title.

Section 4. Jury Duty

a) Employees summoned to serve for selection of, and, or jury duty will receive full j jury duty
pay for the duration for all such time spent on jury duty. The employee will receive the
difference between gross fees received, excluding legitimate mileage, and the employee's regula:
earnings that would have been paid for their shift at the base rate of pay, for each day of service.
Notice of j Jjury duty must be given to the Company upon receipt of & jury summons, and proof of
such service must be submitted to the Company before this Article shall apply.

b) Employees required to work shift work will be considered as assigned to day shift receive
shift differential for the duration of the jury duty and shall receive payment as outlined above.
Employees summoned to jury duty that are released by the Court with at least 4 hours remaining
on their shift shall return to work.

Section 5. Union Business. Bargaining unit employees that are required to travel for official
Union business or attend official Union functions shall be granted a leave of absence for
performing such business. While on such leave employees shall not lose any benefit of seniority.

Employees shall submit such requests for leave accompanied by official Union communication
authorizing them to travel or act in such capacity. These requests will normally be made at least
fourteen (14) calendar days in advance of such requirement.
Stewards shall have their schedule modified, when requested, in order to attend a minimum of
six (6) Local Lodge meetings per calendar year,

ARTICLE19 -~

HOLIDAYS

Section 1.  The following ten (10) holidays will be provided with pay:

New Year's Day Martin Luther King's Birthday
President's Day Memorial Day

Independence Day ~ Labor Day

Columbus Day Veteran’s day

Thanksgiving Day Christmas Day

Section 2.  Any holiday falling on a Saturday or Sunday will be observed on the day set by
the Federal Government.
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Section3.  Holiday pay shall be paid in accordance with the employee’s normally scheduled
work hours. _

ARTICLE 20 .
OVERTIME

Section 1.  Overtime at one and one-half (1-1/2) times the employees pay rate shall be paid
for all hours paid in excess of forty (40) hours in a workweek and all non-scheduled hours
worked on Saturdays and Sundays.

Section 2.  There shall be no duplication or pyramiding of overtime payments.

Section3.  To the greatest extent possible overtime will be equalized among qualified
volunteers in order of seniority. -

Section4.  An employee or employees who is scheduled to work an overtime day and reports
to work as scheduled and there is no longer work available, the employee shall be compensated
with a minimum of two (2) hours overtime pay.

Section S. An employee or employees who are scheduled to work a normal eight (8) hour
workday and there is no longer work available, they shall be paid a minimum of two {2) hours
pay at their hourly rate of pay.

Section 6.  Overtime requests shall be posted on official company bulletin boards not later
than 2:30 PM of the day proceeding the overtime day, except in cases of unforescen
circumstances.

If employees are required to work the overtime, the Company shall first ask for
volunteers starting with the most senior qualified employees. If unable to get enough volunteers
the least senior qualified employee shall work the required overtime.

Once the least senior qualified employee has been drafted for overtime, he shall not be
drafted for overtime again until each successive senior qualified employee has been drafted.

Employees may be excused from the draft procedure for bona fide reasons; however, no
employee will be consistently excused from such overtime,

r

ARTICLE 21
Paid Time Off (PTO)

Section 1.  The PTO year for eligibility and service credit shall be from employee's Company
benefit date to Company benefit date. Upon ratification, for the purpose of application of this
section the seniority date agreed upon by the Company and the Union will be used as the
Company Benefit Date. Paid vacation will be awarded as follows:

a) An employee with one (1) year of service will be awarded 104 hours of PTO
annually,
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b) An employee with more than five (5) of service will be awarded 144 hours of
PTO annually.

c) An employee with seventeen (17) or more years of service will be awarded 184
hours of PTO annually.

d) There will be no pay in lieu of time off for PTO except in cases of extenuating
circumstances where an employees PTO requests have been denied for business
operations/circumstances. PTO shall be paid at the employees’ current rate of pay,
inclusive of benefits, at the time the PTO is taken. The employee may choose to
cash in the hours in full, inclusive of benefits, rather than carry over at the rate of

pay.

e)  PTO time will be accrued and vested from the employee’s benefit date at a rate of
1/26 of their entitlement each pay period and reflect the annual rate for cach
employee.

Section2.  PTO requests for vacation time shall normally be made in writing to an
employee’s supervisor fourteen (14) calendar days prior to the vacation start date. Except for
extenuating circumstances in which the seven (7) day requirement will be waved., Employees
shall be notified of their vacation request within five (5) days of submitting a request. The
Company reserves the right to approve or deny vacation requests based on business operations. If
an employees request is denied they shall be notified as to the reason(s) why and be advised
when their request can be accommodated. Once an employee’s vacation is approved either party
without mutual consent shall not alter it. Vacation may be used in increments of no less than one
(1) hour unless approved by management. In the event that two or more employees submit
vacation requests for the same period that cannot be reasonably accommodated, seniority shall be
used as a determining factor,

Section 3. In the event the Government contract is not renewed or extended, or tﬁe employee
resigns or is terminated, any earned/unused PTO leave shall be paid at the termination of
employment at regular straight time rates.

Section 4. No medical evidence shall be required for any absence due to injury or sickness that
doesn’t exceed three (3) consecutive working days, unless there is evidence of abuse.

ARTICLE 22
BEREAVEMENT

Section1.  In the event of death of an employee's immediate family, the employee shall be
granted three (3) day’s ber€avement leave with pay and may be granted further leave of choice
for extenuating circumstances. Two (2) additional days of unpaid leave may be granted if out-of-
town travel is required.

Qontian 2 "Tmmediate familv® chall he anncidered ac fallawe:
ATTACHMENT 1



SP3100-09-R-0013
Attachment J.4

Spouse, children, stepchildren, brother, sister, father, mother, grandfather, grandmother,
grandchildren, father-in-law, mother-in-law, sister-in-law, brother-in-law, daughter-in-law,
and son-in-law or legal guardian.

Section3.  Employees may be required to give proof of attendance to services to include a
note from clergy or funeral director, service bulletin or related print

Anrticle 23
WAGE RATE SCHEDULE

Section 1.  The wage rates listed below will be effective for the term of this Agreement and
apply to all Bargaining Unit employees. Employees shall be compensated at the wage rate for the
highest classification of work being performed and at no time shall they be compensated at any
rate below the classification that they are normally assigned. This straight time hourly rate will
be increased annually as designated below. These increases will be effective on the dates
indicated in this Agreement.

Classification:

8/1,07 3% 8/1,083% 8/1,09 3%
C&SFS-$19.31 $19.89 $20.49
P&PS- $16.33 $16.82 $17.32
HP&PS-$18.00 $18.54 $19.10

Lead positions will receive the 3% increase on their current base rate.

Classification descriptions shall follow those established by the U.S. Department of Labor for the
Service Contract Act.

Section 2, Lead Differential Lead differential pay of one dollar ($1.60) will be paid in addition
to a lead employee(s) base hourly rate. A lead is defined as an employee who is required to assist
the Supervisor in scheduling work, responsible for instructing and aiding a group of employees.
May be required to perform evaluations, assist Supervisor in maintaining a smooth flow of work
and maintains records. Reports to Supervisor the reason for failure to maintain flow of work.
May be called upon to act on behalf of a Supervisor temporarily in cases of emergency or
absence. The Company will assign the lead employee(s) in accordance with the promotion
provisions of the Agreement.

Section 3. Call Back If an employee has left the worksite at the end of their scheduled
shift and is called back for work, they shall receive a minimum of two (2) hours pay for returning
to work.

ARTICLE 24
e . INSURANCE

The Company will provide a benefit as found below for all hours paid, to be used by
employees to purchase health and welfare benefits, Any unused monies will remain with the
employee, unless otherwise required by law. All issues such as eligibility, enrollment, and
claims will be as specified in the plan documents. Employees may use some or all of their pay in
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lieu of benefits to purchase medical insurance. Employees may choose to opt out of the company
benefits plan, in part or in total, with proof of Tricare supplemental or other group coverage and
shall receive the balance as a deposit to a 401K account.

8/1,07 8/1,08 8/,09
$3.20per/hr  $3.30 per/hr $3.40 per/hr

" ARTICLE 25
TRAVEL

Section 1.  Employees will be paid in accordance with a) and b) below when they are
required to travel more than 25 miles from the normal work place to perform duties for the
Company.

a) An employee, while on travel status, will be paid for:
1) All actual work time when such work has been assigned and approved in
advance; and
2) Actual travel time by any conveyance; provided, however, that hours paid
under 1) and 2) of this paragraph shall not be duplicative.
3) Mileage reimbursement for the use of a personal vehicle as specified by
IRS publications or other applicable regulations.

b) On the days of travel to and from a temporary work site the travel time shall commence
when the employee departs homehotel and cease when the employee reaches home/hotel.
Should travel be necessary outside an employee's normal daily work shift, the employee shall
be paid in accordance with overtime rules as though they were at their normal duty location.

ARTICLE 26
MISCELLANEOUS PROVISIONS

Section 1. Safety. The Company and the Union recognize the importance of safety in the
workplace. The parties agree to establish a joint Safety committee to address safety concerns of
the worksite consisting of bargaining unit employees and non-bargaining unit employees equal in
numbers. At no time shall such committee be in or cause a violation of any other part of this
agreement.

The Company shall provide to each bargaining unit emploi’éc such PPE as required for the site.
The Company will pay up to $85.00 for safely shoes in November of each year for all bargaining
unit employees.

Employees will be required to comply with all safety rules, and failure to do so may resuli in
discipline up to and including discharge. The Company agrees to request from the customer any
repairs or changes to the workplace if it is not in compliance with applicable safety standards.

Due to the nature of work being performed at the work site and the location in which it is being
performed, at no time shall an employee be required to be at the worksite by himself or herself.
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Section 2.Change of Address. Employees are responsible for notifying the Company of their
proper mailing address and current telephone number. Laid off employees are also responsible
for notifying the Company of their proper mailing address and current telephone number to
maintain recall rights. The Company shall be entitled to rely upon its records and shall be held
harmless for any action that may arise out of said reliance.

Section 3. Bulletin Board. The Company shall provide three (3) bulletin boards located in the
Company's facility and approved by the Union. The bulletin board space will be used by the
Union solely for the purpose of conveying official information from the Union to bargaining unit
employees.

Section 4, Bargaining Unit Work: Non-bargaining unit employees in job classifications not
covered by this Agreement shall not perform work typically performed by employees in the
bargaining unit, except in cases of training or emergency. The term "Emergency” is defined to
mean an unforeseen combination of circumstances, This Article shall not be construed to prevent
employees outside the bargaining unit from performing work normally within their regular
duties. The company agrees that none of the above circumstances as listed above will cause a
bargaining unit employee to be laid off, displaced or excluded from overtime. The Company
agrees that there shall be no contracting out of bargaining unit work.

Section 5. Training To the greatest extent possible, employees shall be provided with the
opportunity to receive On the Job Training in order to aid in their advancement potential within
the company at the site.

Section 6. Tools: The Employer agrees to furnish all specialized and expendable tools. The
employer further agrees that the tool requirements for each bargaining unit employee will be the
minimum considered necessary to perform the normal duties of his/her job rating,

ARTICLE 27
EFFECT OF LAW

In the event that now, or hereafter, there is any State or Federal 1aw or any directive, order, rule,
or regulations made pursuant thereto, which is in conflict with any provision of this agreement, it
is mutually agreed that within thirty (30) calendar days after such provision or provisions
become unlawful, the parties shall meet to discuss a modification of such provision or provisions
to comply with the law. In all other respects the provisions of this Agreement shall continue in
full force and effect for the duration of this Agreement.

ARTICLE 28
SUCCESSORS AND ASSIGNS

The Agreement shall be binding upon and shall inure of the parties hereto, their successors,
administrators, executors and assigns until its expiration, or until it is changed by mutual
agreement of the parties. It is the expressed intent of the parties that the agreement shall remain
in effect for its full term. In the event the Company ceases to perform on the contract as
identified in Article 1, the Company shall be released from all future obligations on the project(s)
so affected under this Agreement. _
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ARTICLE 29
TERM AND NOTICE OF CHANGE OR TERMINATION

This Agreement shall be effective and shall continue in full force and effect through July 31,
2010 and thercfore be avtomatically renewed from year to year, unless the party desiring
termination or modification of the agroement serves written notice, by certified mail, upon the
other patty at least ninety (90) days prior to the expiration date of the agreement as it may be
extended or renewed.

In witness whereof, &cpmw&wwmdmwmmnbbeexmhymmmod
representatives on this the 1/18, 2007,

ARTICLE 30 -
PUBLICIZING THE AGREEMENT

Section 1. Within ninety (30) days following the effective date of this agreement the Employer
will reproduce and distribute a copy of the agreement to all bargaioing unit employees currently
assigned to the unit. As a part of their orientation, new bargaining unit employees hired in a
position included in the unit will be provided a copy of the agresment and advised of the
contractual relationship between the Company and the Union, and will be introduced to the
steward of the shop to which they are initially assigned within thirty (30) days.

Section 2. The Employer will provide, at no cost to the Union, copies of the Agreement, printed
in type that can be easily read, to each bargaining unit employee in the bargaining unit, The
Employer agrees to provide replacement copies to a reasonable extent.

Section 3. The Employer will provide two (2) slectronic CD-Rom ¢opies to the local Union
Shops Chairman and one (1) copy to the District 110 Directing Business representative.

Akima Corporation International Association of Machinists

And Aerospace Workers District Lodge
119, Local Lodge 2296

Ronald D. Slufer
Manager Human Resources Directing Business chrosmtanve

District ] 10

Chris Taylor ¥
oJes 25 /%\_. ﬂ Committee Member
U itloi 2]
/
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Memorandum of Understanding
Number 1

Lead Pay

The company and the union agree that the lead differential should be $1.00 per hour over
the highest classification that they lead. However, both parties agree that the current
leads shall be grandfathered at their current rates.

Akima Corporation Inc. International Association of Machinists
And Aerospace Workers, District Lodge
110, Local Lodge 2296

%71/}”% Letf . LE,

Charles O. Murtorff Ronald D. Shafer
Manager, Human Resources Directing Business Represmtanve
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Memorandum of Understanding
Number 2
Economics
The company and the union agree that all Articles of this CBA that reflect an economic

increase to Akima’s operations will not become effective until August 1, 2007. All non-
economics will become effective on the date of ratification by the union.

Akima Corporation Inc. International Association of Machinists
And Aerospace Workers, District Lodge
110, Local Lodge 2296

Mh—b’/ Wooed Ll

Charles O. Murtorff Ronald D. Shafer
Manager, Human Resources Directing Business Representanve
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