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TO:
Pamela Durrett, Contracting Officer

FROM: 
Laura DeVol, Director, Training & Career Development

DATE:
January 28, 2009

RE: 
Justification for limiting competition for Motivational Interviewing training to MINT member
The PSA has a requirement for delivery of Motivational Interviewing (MI) training for all Operations staff. This requirement is limited to those trainers who are members of the Motivational Interviewing Network of Trainers (MINT).  The MINT includes only those trainers who have demonstrated advanced skills in MI and have completed the MI Trainer of New Trainers (TNT) four-day workshop—conducted by the authors of Motivational Interviewing William Miller, Stephen Rollnick and their associates.

Motivational Interviewing encompasses highly specialized techniques requiring advanced MI proficiency and experience.  The sizable financial investment that PSA is making by training the majority of the workforce in MI intensifies our need to reduce the risk that a potential trainer will be inadequately prepared to satisfactorily meet our training needs.  

PSA’s market research indicates that the MINT is the only organization that requires members to demonstrate advanced level MI proficiency by completing the following or equivalent requirements: 1) previous advanced level MI trainings where they have been participants; 2) previous observed MI practice and feedback from MI experts; and 3) completion of in depth MI TNT workshops conducted by the authors and their associates.  It is noteworthy that current MINT membership ensures that trainers are apprised of the latest changes in MI-related research and training approaches. 

The MINT currently includes more than 700 trainers in more than thirty countries, which will not unduly impede open and fair competition in the market place.  

I believe the above information to be accurate and complete in support of my recommendation for other than full and open competition.
