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Question: The current Sectig
technical proposal shall be
(Microsoft Word) format instg
Answer: Yes - .DOC (Microsoff

4

b

Question: During the site v]
there a requirement to accomg
Answer: - Yes —~ There are maj
and cleaned.

Question: The PWS in Para C-
but I think we clarifiied thej
Answer: No off base requirer

Question: Para C-2-4.2.1 of
inspected by the contractor,
contractor?

Answer: Daily and equipment

Question: PWS, Para C-2-6.1
from the collection tanks..
required?
Answer:

]

On site to observe 3

Para C-2.7.2.1 (s4
No off base requiren

Question:
Answer:
“Note”

Question: The second

system installed at NAS Alphg...

Answer: It should say NAF El
Question: The 4th “note” on
changed to JP8?

Answer: The note that refereq

requiring vapor recodery. JPY

Question: When you get to P3
3.4 all the way thruiC-3.4.1|
page 51, where the first prip
3.4.1.12 is a larger, bold fg

Answer: This is an administy
error.
Question: 1In the PWS, Appeng

telephone services; it confli
will provide those services.
Answer: The contractor needs
contractor requires such as {
provides the lines required f{

Question: I know we briefly
discern exactly where they gg
Answer: The pages at the end

Question: Acceptable Quality
Quality Control Representatiy
Answer: The last page, “WEHI
completed for each vehicle py

Question: I believe I have o
deadline for submitting quest
Answer: It was decided at tH
April 13, 2009.

Question:
Centro?
Answer:

We have naot yet 14

A copy of the curren

n C (PWS) in Para C-1.4.2 states an “electronic searchable copy of the
ubmitted in .PDF”. Would the government accept a copy in .DOC

ad?

Word) will be acceptable.

sit, there was no evidence or mention of any “Confined Space Entry”.. Is
lish Confined Space Entry?

1y ways along the pipeline to the Hot Site that have to be maintained

2.2.2.3.1.1 still mentions “Off-station Locations” for fuel delivery,
e are no off-station delivery requirements. Is that true?
ents.

the PWS indicates the service station facilities and equipment shall be
but doesn’t mention how often. Is that at the discretion of the

maintenance performed according to equipment requirements.

indicates the contractor shall assist DRMO in the transfer of used oil
s that just being on-site when it occurs, or what type assistance is

nd perform system valve alignment.

me as item 4 above) mentions Off Station requirements....

lents.

following Para C-3.2.3.4 of the PWS refers to the overfill protection
Should that be deleted, or where is it located?
Centro in lieu of NAS Alpha.
page 43 (following Para C-3.2.3.6.1 refers to JP4... Should that be
nces JP4 is talking about requirements for pumping low flashpoint fuels
does not require vapor recovery, so the note should be left alone.

ra 3.4 in the PWS (about Page 51) you will probably notice that Para
12 is duplicated/repeated about two pages later (around Page 54) On
ting of C-3.4.1.12 actually ends, just the last paragraph, which is C-
nt before it begins to repeat itself...

ative error. There is no effect on the PWS, except for repetition

ix B, Telephone Services where it states the Government will provide
cts with the previous mention in the PWS, C-3.4.1.2 that the contractor
Please clarify.
a business line, fax line, and any other dedicated line that the
ime clock or other Items requiring phone services. The government
or Dispatch, Lox Farm, and Hot Site.

discussed those “extra” pages at the end of the PWS, so I’1l try to
although I can see they are additional “references”..
are not extra. Apparently they were not identified correctly.

14

Level (AQL) standards are used for each required service by the
e as a tool - Part of “APPENDIX F”.
CLE INFORMATION WORKSHEET’ is actually APPENDIX G and shall be
esented for inspection, see C-3.3.1.2.
eviewed the entire solicitation, and still have NOT seen the
ions. .
e site visit that the deadline for submitting gquestions was Monday,

etc.

cated a copy of the CBA. Is there currently a CBA in effect for El

t CBA is a part of this amendment.
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Question: Amendment 0001 ma
(B) (ii) (A) (4) 7 (1) on pa
Staffing Profile nor anywher
Answer: It’s a “24-hour by
“Staffing Profile” or “Equipi
day/time frame, location, ca
understands the requirement.
provide sufficient informati
of the offer.

Question: There is a refere
required. I could not find
are required. Pleasé explait
Answer: We have never taken
treatment plant's generator.
is the only time a véhicle w
and a half from the main gat

Question: At the end of the
no listing as “Attachment 1 {

kes references in Para (2) (i) (A) (2) on page 3 and again in (2) (i)
ge 4 stating “Use the same format for all three locations,” neither the
e else in the document (s) contains a reference to multiple locations...
/-day EXAMPLE”. What we are trying to convey is - when submitting the
nent Offered”, be specific. Do so by identifying if it’s a position,
bacity, etc. This shows the evaluators that the commercial firm

If it just simply states 10 trucks and 10 people - that does not
bn to the evaluators and leaves room for a misrepresented interpretation

ce in the PWS C-1.1.1.3.1.1., which indicates Off Station Ops may be

any reference to how many and how far (distance wise) Off Stations Ops

n!

our vehicles on public roads. The only exception is the water sewage
We have to follow the fence line to get access to the generator. This

111 leave the main gate. Maybe three times a year and it's about a mile

=Y

PWS, there are six (6) extra pages (numbered 74 thru 79), yet they have
thru 6” etc., or anything to explain what they are, unless they are

intended as “historical dataf???? Please clarify.
Answer: The format is incorrect (see below) -
(74-78) Part of “APPENDIX F{ - “Quality Surveillance Program”, Acceptable Quality Level (AQL)

standard used for each requii

(79) VEHICLE INFORMATION WORH
contract start date or a datg
equipment, supplies, material
inspection, count, and/or rey
Petroleum, and a contracting
making all such property avaj
operate, and adjust/repair t}
“VEHICLE INFORMATION WORKSHER
inspection. Copies of the w
contracting activity and the
inspection.

Question: Since the site vig
submission date was April 15f
corrections or requirements ]
extended beyond April 15th?

Answer: This amendmeént exter

red service.

KSHEET

B

- APPENDIX G, (C-3.3.1.2) four (4) work days prior to the
mutually agreed upon by all parties, the Contractor shall have all
ls, and documents specified herein available on-site for physical

riew by the COR of the contracted activity, a representatives of NOLSC
specialist from the Defense Energy Support Center. The expense of
llable for inspection, to include the labor necessary to move, fill,

le equipment being inspected, shall be borne by the Contractor. A
LT”, Appendix G, shall be completed for each vehicle presented for
rksheets and all required attachments shall be provided to the
post-award inspection team leader on the first day of the equipment

it is not scheduled until April 6, 2009 and the original proposal
h, that will make it extremely difficult for any major changes,
dentified during the site visit. Will the “submission date” be

ids the closing date to May 7, 2009.
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PERFORMANCE WORK STATEMENT - CHANGES

Make pen and ink changes to those items IN RED:

C-1.6.2.1
fly-ins, tactical training and competit
documented information outlining anti
regarding aviation and ground and cry
specified events. An event ispecific re}
provided.

C-1.6.2.2 Air Show AVGAS

an air show. Given the air show dates

Scheduled and Recurring Event: Bases supporting known, scheduled, and recurring event, i.e., annual helicopter

on events, or air shows as noted below, will, to the extent possible, provide the Contractor
tipated dates, number and type aircraft, number of anticipated sorties, and historical information
bgenic requirements. In concert, the Contractor shall fully document all services provided for all
port as well as specific notes and highlights within the Exhibit of Fuel Services format shall be

services: Annually, at the close of the Blue Angles winter deployment, NAF El Centro sponsors
and tasking as outlined in section C-4.2, Services requiring a Task Order, the contractor shall,

by whatever means deemed most cosf effective to the Navy plan for and support all AVGAS requirements. The Contractor shall

provide the equipment, see theé note fo

lowing C-3.1.3 Refueler, General, or may sub-contract for the services required. In either case,

the Contractor shall arrangei for the quality surveillance of the product supplied, the servicing of aircraft as required, the post air show

disposition of residual product, and
Contractor manpower and equipment
product, and associated service costs W

C-1.6.3 Outlook: Discy

indicate there are no known or anticij
preclude fundamental changes in miss

the disposition (removal from the base) of contractor provided/sub-contracted equipment.
costs applicable to this tasking shall be included in CLIN 0001. Sub-contracted equipment,
ill be reimbursable items under section C-4.2, Services requiring a Task Order.

ssions with Fuels Management regarding the current and future mission of NAF El Centro
vated changes of assigned units, mission, or flight operations. This outlook does not however
jon, flight-training schedules, and assignment of units as may be undertaken by the Department

of Defense, the Navy, or other agencids that may operate from NAF El Centro. The Contractor will be notified as the requirement for

long-term changes are made known
construction project at NAF'El Centro

v" FY10 - Installat]
C-1.7

C1.71 Contractor Cq
for NAF El Centro are 0700 6866 to 2
(1 April — 30 September), and 0700 &
weekday and Saturday hours, Sundays
undertaken anytime. As a rile, Table
published airfield-operating ‘window.
time established in section C-2.2.2.2
Contractor shall be fully capable of rg
day, year-round, including holidays.

Operating Hours

As used above, “sh:

al
full time staffing outs;lz

C-2.2.2.2.1; After Hou

and contract adjustments are deemed necessary and appropriate.
lis:

The single know major

on of four (4) additional direct refueling lanes.

Dverage: As published in the Flight Information Supplement (FLIP), airfield operating hours
300 2400 Monday through Thursday,-0800-to-1900 Friday, 0700 8868 to 1500 1606 Saturdays
800-1900 Saturdays (1 October — 31 March). The airfield is closed outside the aforementioned

and Federal holidays; however, aircraft maintenance activities requiring fuel services may be
1, Typical Hours of Operation, establishes fuel services operating hours that meet or exceed the

The Contractor shall provide continuous and immediate fuel support services within the response

Response, for the hours specified in Table 1, Typical Hours of Operation; however, the
sponding to the demand for all fuel and cryogenic support and services anytime, 24 hours per

Note

be fully capable of,” should not be construed to mean or imply a requirement for
de the hours specified in Table 1, Typical Hours of Operation. Also see section
Response.
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Table 1 Typical Hours of Operation
| Hours of Operation (by function) ®
Function @ Monday - Friday Saturdays Sundays/Holiday
Site Manager (SM) Duties as Required
Assistant Site Manager (ASM Duties as Required
Fuel Dispatch Center @ CO) (1 Apt-30 Sep) © 0700-2360 0600-2400 0600-1600
Fuel Dispatch Center l{p@) (1 Oc}-31 Mar) @ 0700-2300 0600-2400 0600-1900
Aircraft Fuel Serviciné éperations (DSO/ACS) @ As Follows As Follows
Truck Refleler (DSO) (I Apr-30 Sep) 0700-2300 0600-2400 0600-1900
Truck Refieler (DSO) (I Oct-31 Mar) 07002300 0600-2400 0600-1600
Direct Refaeling Ops (ACS) (1 Apr-30 Sep) 0830-2030 0830-1500
Direct Refleling Ops (ACS) (1 Oct-31 Mar) 0830-2030 0830-1630
Vehicle M :cﬂanic MVM) © 0600-1400
Ground Fuel Delivery %250) ® 0600-1400
Bulk Storage Operations, (FDSQO) @ 0600-1400
Service Station Operatigns (FDSQ) @ Manned as Required
uality Survéillance FLT)® 0600-1400
Used Qil Hlandling (DSQ) © 0600-1400
_Clgogenic Storage anél D‘islribution. (CSO) 0700-1500

(1) Note seasonal changes sighiﬁed as R

(2) The entry following the:functional dg
section C-1.9.1, Essential Personnel, and g
function of the preceding line. The spe
purposes. These specific time spans shoy
noted in section C-1.7.1, Contract Cover
services anytime, 24 hours per day, year-rq

ked = Summer Hours, Blue = Winter Hours, Green = Year Round Hours

scription is the code for the employee/worker that would normally fill the position applicable to that function, see
ection C-1.9.2, Service Personnel. An indented line of activity indicates it is or may be a collateral duty or sub-
cific time segments, i.c., Ground Fuel Delivery, Monday-Friday, 0600-1400, are provided for basic planning
1d not be construed to mean or imply that the function is undertaken only for the specified time indicated. As
age, “the Contractor shall be fully capable of responding to demands for “all” fuel and cryogenic support and
und.”

(3) Driver/system operators (DSO) assigned to night shifts and weekend work periods for which there is no FAS qualified dispatcher/computer operator

(DCO) assigned, shall be provided basic F|
FAS input of fuel services rendered on the

(4) Includes any and all fixed (direct fi
exercise from the contracted activity.

AS data input training and local password access or maintain manual logs in sufficient detail to facilitate accurate
moming of the next duty day.

teling system) and mobile (truck) refueling/defueling of aircraft assigned to and as may transit, deploy to, or
o includes the servicing of facilities and equipment as may be requested by authorized customers. Personnel

Al
assigned may include driver/ystem operatrors, aircraft servicers, a mechanic, and other skilled personnel required to satisfy aircraft fuel servicing demands

and other collateral duties identified herein.

(5) Ground fuel delivery, to include all

ades of automotive gasoline, diesel fuel, and jet fuel used in lieu of diesel, as well as used oil disposal operations,

and the vehicle mechanic may be a collatg{ral duty to the driver/operators that provide aircraft fuel-servicing support. Ground fuel operations may include

scheduled deliveries to outlying equipmen

(6) To include the manning as may be
includes manning as may be required for ¢

(7) An automated 24/7 service station ]
products; however, see section C-2.4.3, Al

(8) Qualified persons assigned to the Bu
equipment, facilities, and aircraft defuels

sites and fields.

required to conduct end-of-month/fiscal-year inventories that fall on a Saturday, Sunday, or a holiday. Also
kxtended pipeline receipt operations.

anned only to the extent necessary to undertake system inspections, perform PM and inventories, and to receive
emate Issues, Method, and Manning regarding alternate ground fuel (service station) support operations.

k Storage operation may perform fuel laboratory duties. The Contractor shall also, to the extent required, sample
d perform quality testing necessary to satisfy weekend/holiday quality surveillance workload.

(9) Direct Refueling (Pit Ops) manning $hall consist of the plane captain/nozzle operator, pit (deadman) operator, and fire watch, a three (3) person crew.
For the hours noted, the Contractor shall be capable of providing direct refueling crews to fully man at least two (2) lanes to service aircraft. Subsequent
pit/lane openings will result in the shift of {Contract persornel to operate and control (deadman operator) all open lanes with supplemental manning provided
by the squadrons being serviced. Regardlgss of the Contractor/squadron manning mix, the Contractor shall maintain control of the pit (deadman operator).

The use of all four (4) pits simultaneous
personnel.

(10) The workload window for direct ref]
start/stop times. The base will, at the earli

(maximum system use) will require six (6) contract operators and six (6) qualified supplemental (squadron)

beling operations should not change (increase in duration on any day) but is subject to fluctuation in the daily
st possible opportunity, provided the Contractor notice of such changes.
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AGREEMENT

This AGR
by and between
and TEAMSTER
BROTHERHOOI

EEMENT, made and entered into this 28™ day of October, 2007,
ENCORE DOD, LLC, hereinafter referred to as the “Employer”,
S LOCAL UNION No. 542 chartered by the INTERNATIONAL
D OF TEAMSTERS, hereinafter referred to as the “Union”.

ARTICLE 1 - RECOGNITION

The Employer rg

. cognizes the Union as the exclusive collective bargaining agent
for all full-time af

facility located a

office clerical em

and as certified i

Section. 1.

All employee
a condition of en
the Union within
the Union in goo

Section:2.

Employees w
discharged by tf
they have sent

nd regular part-time employees employed by the Employer at its
t NAF El Centro Ca, Bldg. #507 excluding all other employee,
ployees and supervisors, as defined in the Act, and as amended
n Case #21-RC-20405 dated December 14, 2001.

ARTICLE 2 — UNION SECURITY

s are required to become and remain members of the Union as
ployment. New employees are required to become members of
thirty-one (31) days from date of hire, and to remain members of
d standing as a condition of continued employment.

]
ho do not comply with the provisions of Section one shall be
e Employer after the Union sHows proof to the Employer that
a registered letter, return receipt requested, to the employee

informing said employee as follows:

1.
2.
3.

The e
How th

Section 3.
The Unio
harmless ags:
arise out of,
for the purpo

Section 4.
Members
employees 0
required and
compliance v
Agreement.

An exa

tact amount due;
ne amount was calculated;
ict date that the money must be paid.

n hereby indemnifies and defends the Employer and holds it
ainst any and all suits, claims, demands and liabilities that may
Or by reason of, any action that shall be taken by the Employer
se of complying with this Article.

hip in good standing means-only the timely tender by the
f uniform initiation fees and periodic dues as may be lawfully
that compliance with these financial obligations shall constitute
vith the Union security requirements of the Collective Bargaining
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Section 1.
The Empl

initiation fee 4

by this Agree

to furnish sign

Section 2.

Such deq
employees f{
transmitted tg
to do so beca

Emplo
prohibited
writing by
discharge

Section 2.
A. For
Emp|
or si

First
Secq
Thirg

Aftel
valid

Section 3.
The shop

two and thre

shall receive

Section 4.
Under no
if they are iss
notice, or wit
knowledge ¢
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ARTICLE 3 - CHECK-OFF

byer agrees to withhold and to remit promptly to the Union the
aind monthly dues from the pay check of each employee covered
ment, in accordance with a written order which the Union agrees
red by each individual employee.

fuctions shall be made by the Employer from wages of
or their first pay period in the calendar month, and will be
the Union no later than the 25™ day of the month unless unable
use of equipment breakdown, or acts of God.

ARTICLE 4 - DISCIPLINARY PROCEDURE

yees may be discharged and/or suspended for any reason not
by law, but in case of discharge, the reason shall be given in
the Employer to the employee and shop steward at the time of
and/or suspension.

disciplinary infractions which do not warrant discharge, the
loyer agrees to follow the following minimum procedure for same
milar offense:

offense: Verbal.
pnd offense: Written warning.
i offense: Suspension or discharge.

a period of twelve (12) months, written warnings shall not be
for disciplinary action. :

steward, or an alternate, if available, shall be present at steps
e of the disciplinary procedure. The employee and the Union
a copy of any written warning.

mal circumstances, warning notices will only be considered valid
ued within seven (7) working days of the event given rise to the
hin seven (7) working days from the date the Employer first had
f the subject event. Time limits shall be extended by Union
hich will not be unreasonably withheld.
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ARTICLE 5 ~ SENIORITY

as defined in this Article, shall be the determining factor in all
ayoffs, recalls, scheduled overtime and vacation scheduling.

as herein used, shall consist of :

continuous service with the Employer, provided skill, ability,
ce, experience and aptitude are relatively equal in
ent's reasonable and good faith discretion.

ngs (except vacation relief, sickness replacements or leave of
acements) shall be posted for three (3) working days at the time
psting shall be dated and timed and a copy sent to the Union
deration for said openings shall be given to employees within by
re outside hiring can be done.

serves the right to implement the provisions under Article 11 of
e Bargaining Agreement in case there is a disagreement in the
and/or application of this Article.

An
hiority and employee status shall be lost for any of the following

means length of continuous service without a break.

6harge. !

signation or other termination of service by voluntary act of
ployee.

ntinued absence of twelve (12) months or more from work.

show no call for three consecutive days without a bona fide
son.

yoff for one (1) year.

Is to report for work within three (3) working days after recall
ification (return receipt requested).

bbation — New hires shall work on a probationary basis for the
y (90) days of employment. During this probationary period,

such employees shall be considered as being on trial, subject to

immediaté
Employer
Dischargg
grievance
of the prgq
date of hi

> dismissal without prior notice, at the sole discretion of the

2 during the probationary period shall not be subject to the
and arbitration procedures of this Agreement. After completion

bationary period, the employee shall have seniority as of their
e.




Amendment 0002

Attachment 2

Section 1.

Em

SP0600-08-R-0536

ARTICLE 6 —- WAGES AND CLASSIFICATIONS

ployees shall receive wages in accordance with the governing

site contrgct. Each year of the contract commencing on the effective of
contract wage modification, each employee shall receive a wage increase
as dictated by the Federal Wage Determination or a three percent (3%)
increase, whichever is greater.

Section 2|
- The

under this

minimum wage scale to be paid all classifications covered
Agreement shall be specified below:

JOB TITLE WAGES
Trugk Driver $18.53/Hour
_Aircraft Servicer $19.48/Hour

Fueg] Distribution System Operator

$21.66/Hour

Crybgenics System Operator

$21.75/Hour

Computer Operator 1V

$23.64/Hour

Aut

nmotive Mechanic $23.66/Hour

Section 3

Wher an employee is requested or required to do work in a higher

rated clas

the time w
classificati

entire day

Section 4

Shd
classificat

compensd
Determing

Section 1

sification, the employee shall receive the higher rate of pay for
orked. When an employee is requested to work in a lower rated
on the employee shall receive his scheduled rate of pay for the
in which such work is performed.

buld the Employer establish a new operation, department or
on within the existing bargaining unit, the Employer shall
te such classification in accordance with the prevailing Wage
tion.

ARTICLE 7 - HOURS AND OVERTIME

L Full Time

The
minimum
available. |

Section 2

2 Employer shall schedule at least fifteen (15) employees a
of thirty (30) hours work per week, except when work is not
Such employees shall be considered full time employees.

. Part Time

Employees who are regularly scheduled to work less than thirty

(30) hours

per week shall be considered part time.
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Section 3.

All employees are to be compensated from the time they start work
on any day until discharged from duty, excepting time out for meals. Sick
leave hours shall not be considered as hours worked for the purpose of
calculating overtime entitlement.

Section 4,

Overtime — overtime shall be paid at the rate of one and one-half
(1-1/2) timles the regular rate of pay for all work performed in excess of
eight (8) hpurs in any one (1) day or forty (40) hours in any one (1) week.
All work performed in excess of twelve (12) hours shall be paid at two (2)
times the negular rate of pay. '

Section 5,

’ All employees shall be granted a ten (10) minute rest period in the
first half off their shift and a ten (10) minute rest period in the second half of
their shift.| Such rest period shall be taken without loss of pay and the
employee shall not be required to make up such time.

Section 6/

All work presently being performed by the bargaining unit shall
continue for the duration of this Agreement to be performed by the
bargaining unit, provided, however, that the Employer may subcontract
work if sugh work does not displace bargaining unit employees. Customer
personnelland supervisors may perform bargaining unit work; however,
bargaining unit employees shall not suffer any reduction in scheduled
hours as g result of such work.

Section 7.

Any employee who has been released from work and is called back
to duty or called to work on a non scheduled work day shall be paid for all
time worked but no less than three (3) hours, whichever is greater. Time
worked shall be considered as continuous as per the hours previously
worked (in the case of employees called back for duty) and will be
compensated at the employee’s appropriate overtime rate indicated under

Section 4 bf this Article.
ARTICLE 8 - VACATION

Section 1.
Exdept as otherwise provided herein, vacation benefits shall be in

" accordande with the governing site contract and Labor Standards for

Federal Service Contracts.
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time employees covered by this Agreement shall be eligible for
off for vacation after one full year of service as follows: After one
ntinuous service, two (2) weeks, after five (5) years continuous
ree (3) weeks and after twelve (12) years continuous service,
veeks. Employees who are eligible will receive full vacation
n the anniversary date of their employment and upon each
g anniversary date thereafter. In accordance with Labor
for Federal Service Contracts (CFR Title 29, Part 4), vacations
accrue or vest before an employee’s anniversary date.

who performed similar work at the same facility while
by the Employer’s predecessor will retain the anniversary dates
n their previous positions.

.

D

er one (1) year of service, eligible employees may request time
tation. Vacation benefits will be paid in one lump sum shortly

after the employee becomes eligible regardless of when the time off is
requested|or taken.
Section 4.|

If a| holiday occurs during an employee’s vacation, the observance
date of the holiday will not count as vacation time.
Section 5| .

Employees shall submit a request to schedule vacation ten (10)

days prior

Holiday time/pay
Labor Standards|
entitled to neo (1
employment.

Section 1. Wage

to the Yequested vacation schedule dates. ’

ARTICLE 9 - HOLIDAYS

shall be in accordance with the governing site contract and
for Federal Service Contracts. In addition, employee shall be
floating holiday each year following the first anniversary of their

Determination Holidays

New Years Day-
Martin Luther Kin
Washington's Bir
Memorial Day

Independence D

Labor Day
g, Jr.’s Birthday Columbus Day
thday Veteran's Day
Thanksgiving Day

Christmas Day
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Employees who report to work on any of the above enumerated Holidays,

shall be comper
whichever is greg

Sectlion 3.

sated for all time worked but no less than three (3) hours,
ter. :

Employees shall submit a request to schedule a Floating Holiday ten (10)

days pricr to the

Section 1.

Full time €

employee's anni

Each day of sick

employee’s regul

Section 2.

requested Floating Holiday schedule date.

ARTICLE 10 — SICK LEAVE

mployees will receive four (4) days of sick leave on each of the
versary date to accommodate personal or family sick leave.
leave shall consist of eight (8) hours and compensated at the
ar rate of pay.

Sick leave days are not supplemental vacation days or “free days.”
Therefore, depending on the nature of an employee’s absence, the Employer

may request a dg

Section 3.
Sick leave

ctor's note to verify that the absence was excused.

¥ ]

does not accumulate from year to year, and may not be used to

supplement vacation benefits. Any unused sick leave is not payable upon

termination.

Section 4.
Employee
leave requiremer

ARTICLE

Section 1.

Any question on

by this grievancg

an individual bary

shall be observeq
1. The grieva

Union rep

5 will make every effort to notify the Employer as soon as sick
ts are known (i.e. Doctor's appointments, etc.).

. 11 — GRIEVANCE AND ARBITRATION PROCEDURE

interpretation of application of this Agreement shall be resolved
and arbitration procedure. Grievances may be filed either by

jaining unit employee or by the Union. The following procedure
i

nce shall be submitted in writing to the immediate supervisor or
resentative. Such submission must be made within ten (10)

10
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calendar days of the events giving rise to the grievance or the grievance
shall be deemed waived.

If an adju
seven (7)
aggrieved
grievance

stment satisfactory to the aggrieved party is not reached within
calendar days from the date of submission to the Employer, the

party or his/her representative shall submit the written
to the Human Resources Office of the Employer within twelve

(12) calendar days from the date the grievance was initially submitted to

the supen

If .an adju

isor.

stment satisfactory to the aggrieved party is not reached within

ten (10) calendar days after its written submission to the Human Resource
Office, either party may demand arbitration within fifteen (15) calendar

days afte
Employer.

r written submission to the Human Resources office of the

In the event arbitration is demanded, the Employer and the Union may
mutually agree to an Arbitrator. If an Arbitrator cannot be mutually agreed

upon, the

1 the parties shall jointly request a list of five (5) arbitrators from

the Federal Mediation and Conciliation Service. Upon receipt of the list,

the parties
The strike

+
The Arbit
joint comn
in accord
rules and

Each part
the Arbitra

extent tha
The Arbitr
Agreemer

The time
mutual a¢
reference
pursue the

Limitation

as follows!:

5 shall meet promptly for the purpose of selecting the Arbitrator.
~off method shall be used to select the Arbitrator.

»

rator thus selected shall be notified of histher appointment by
hunication of the parties. Afbitration shall subsequently be held
ance with the procedures set forth herein, and by such further
procedures as the Arbitrator shall direct.

y shall bear its own costs; however, the fees and expenses of
itor shall be equally shared by the parties.

rator’'s decision shall be final and binding on the parties to the
t it draws essence from the Collective Bargaining Agreement.
ator shall not add to, subtract from, or modify the terms of this
t.

limit provisions of this Article may be waived or extended by
yreement. Failure of either party to comply with the above-
d time requirements shall constitute a waiver of the right to
2 grievance,

of Power of Arbitrator — The powers of the arbitrator are limited

11
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a. He/she shall have no power to add to, subtract from, or modify the
terms of any Agreement.

b. He/she shall have no power to establish wage scales or, except as
he/she is herein specifically empowered, to change any wage.

c. He/she shall have no power to substitute his/her discretion for the
Employer's discretion in cases where the Employer is given
discretion by this Agreement or by any supplementary Agreement.

Section 1

ARTICLE 12 - SAFETY

The Ern_ployer shall make reasonable provisions for the safety and

health
protect

of its employees during the hours of their employment. All
ve devices, wearing apparel and other equipment necessary to
y protect employees from injury shall be provided by the

Employer.
The Employer shall supply steel-toed boots on an as needed basis, but
shall bé no less than one pair every twelve (12) months. The cost to

the Employer shall not exceed one hundred dollars ($100.00) per pair.
Section 2. »
A Safety Committee will be establish and maintained. The Committee

will inc

ude the shop stewards or their alternates (designated), along

with the department heads or an alternate (designated), and someone

from m
to the

A safef]
each s
sugges

Sectiol
To ope
and qu

Sectio
Whene
the cog
Employ
clothing

anagement (designated). Any safety problems shall be brought
Committee’s attention and the Committee will respond within
30) days.

y meeting should be held at least once every quarter. Prior to
afety meeting, the suggestion boxes should be checked, any
tions to be reviewed by the Committee.

h 3.

Fate forklifts, machines, etc., employees must first be instructed
alified.

h 4.

ver an employee is required to wear a specific type of uniform,
t of furnishing and maintaining such uniform will be borne by the
er. This provision shall not apply where the uniform consist of
) which may be worn outside of work.

12
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ARTICLE 13 - HEALTH AND WELFARE

yer administers a benefits program that is designed to meet the
bona fide fringe benefit plan as defined by the Labor Standards
racts (Title 29, Part 4, CFR). As such, eligible employees may
pate in a variety of benefit options including medical insurance

and a 401-K retirement savings plan.

Section 2.
The Empl

health and welfg

Standards for Fe
welfare benefits i
Employees who
health insurance

oyer shall compensate each employee an hourly amount for
re in accordance with the governing site contract and Labor
deral Service Contracts. Employees must invest their heaith and
n either the Employer’s health insurance program or 401-K plan.
are enrolled together with one (1) dependent in the Employer's
plan shall receive an additional fifty cents ($0.50) per hour and

employees who are enrolled with more than one (1) dependant (i.e., family) in the

Employer’s healt

cents ($0.75) per,

Section 1.

Successo

n insurance plan will be compensated an additional seventy five
hour (i.e., in addition to the Wage Determination benefit).

ARTICLE 14 — SUCCESSORS AND ASSIGNS

'ship obligations shall be governed by the Labor Standards for

Federal Service Contracts (Title 29, Part 4 of Code of Regulations} and

applicable feders

Section 1.

The provi
extent that if and
adjudges any pr
regulation issueq
remaining provis
continuet in full fo

Section 2,

It is further prov
conflict with such
days for the purp

I labor law.
ARTICLE 15 - SEPARABILITY CLAUSE

sions of this Agreement are deemed to be separable to the
when a Court or Government Agency of competent jurisdiction
pvision of this Agreement to be in conflict with any law, rule or
1 thereunder, such decision shall not affect the validity of the
ions of this Agreement, but such remaining provisions shall
rce and effect

ded that in the event any provisions are so declared to be in
law, rule or regulation, both parties shall meet within thirty (30)
ose of renegotiating the provision or provisions so invalidated.

13
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ARTICLE 16 — NO STRIKE, NO LOCKOUT

during the term of this Agreement the Union, its officers or
ot sanction or participate in any strike, slowdown or work

stoppage. |t is also agreed that during the term of this Agreement there shall be

no lockout of emp

Any employee fo
stoppage will be s

Section 1.

oyees by the Employer.

und guilty of participating in any strike, slowdown or work
ubject to immediate discharge.

ARTICLE 17 - FUNERAL LEAVE

In case of gdeath in an employee’s immediate family (i.e., spouse, mother,

father, sister, br
mother-in-law, fat
(3) days off with
be provided if rg
immediate family,

Section 2.
An employee may
relative who is ng
revery effort to hon

ARTICLE 18 -
Section 1.

Upon adva
which shall not be
have reasonable
investigating griev
by this Agreemen
of the Employer’s
by an Employer
security and acce

Section 2.

A.
“Union.
shift at

other, step children, children, grandparents, grandchildren
ner in law), the Employer shall grant such employee up to three
nay for attending or arranging the funeral. Proof of death shall
rquested by the Employer. In the event of a death in the
an employee on vacation shall be extended by two (2) days.

request an unpaid leave to arrange or atiend the funeral of a
t a member of the immediate family. The Employer will make
or the request. v

VISITATION BY AUTHORIZED AGENTS AND STEWARDS

nce notice to the Employer and with the Employer's pérmission
unreasonably withheld, an authorized agent of the Union shall

access to the Employer's premises for the purpose of
ances or other legitimate business concerning matters covered
t, provided the Union agent does not interfere with the conduct
business. If requested, such Union agent may be accompanied
representative and shall be subject to and comply with all

ss requirements of the facility.

The Employer agrees to recognize stewards as appointed by the
There shall be no more than one (1) steward and alternate per
any one time during the life of this Agreement. )

14
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The steward or alternate may assist in the investigation, presentation

tling of grievances during non-work hours, unless authorized by
) Steward or alternate
t be discriminated against in discharging duties assigned them

by the Union.

B.
and set
shall nd

C.
other w

D.
steward
the Uni

Section 1.

A perscna

Shop sieward or aiternate have no authority to take strike action or any

ork stoppage interrupting the Employer’s business.

The Employer shall supply new employees with the name of the

and alternate, and shall inform the steward or alternate and
on of any hires, layoffs, discharges and recalls.

ARTICLE 19 - LEAVE OF ABSENCE

| leave of absence is an excused absence without pay and

without loss of seniority. All personal leaves must be requested in writing, and
submitted to the Bite Manager. A personal leave of absence may be granted in

writing by the Em

Leave of absence

of absence will n
position.  Militar
accordance with i

A leave of
granted up to a n
documentation ce

Section 1.

The Employer a
employee becau
sexual orientatior
this Agreement s
under the Americ

ployer for reasonable cause. Copies shall be sent to the Union.
may be granted up to a maximum of three (3) months. A leave
ot be granted for the purpose of taking jobs, except a Union
y leave will be granted by the Employer to employees in
-ederal regulations. i

absence due to disability associated with pregnancy shall be
naximum of four (4) months. Employees must provide medical
rtifying the disability period.

ARTICLE 20 — NON-DISCRIMINATION

nd the Union will not allow any discrimination against any
se of sex, race, color, religion, age, disability, national origin,
, marital status, veterans and Vietnam-era veterans. Nothing in
hall be interpreted to conflict with the Employer's obligations
ans with Disabilities Act.

15
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ARTICLE 21 - NOTICE OF LAYOFF

In the event of layoff of any full time employee exceeding sixty (60)

calendar days, th

one (1) weeks pg

by a reduction or
the same advanc

Section 1].

Errors inpay che

e Employer shall give one (1) week's advance notice of layoff or
y in lieu thereof; provided that where the layoff is necessitated
cessation of contract requirements, the Employer has received
ed notice from the customer.

ARTICLE 22 - PAY CHECKS

cks must be corrected within seventy-two (72) hours if possible

for hours;shown on time cards.

Section 1.

The Empl
direct, control an
all decisions affe
and whether or
Agreement, and s

Section 2.

Managems
exclusive right to
discipline emplo
including the nun
that number; dire
of operation incly
utilized or to disc
whole or in part :
overtime; shall &
improved method

ARTICLE 23 - MANAGEMENT RIGHTS

oyer retains the exclusive right to manage the business, to
d schedule its operations and work force and to make any and
cting the business, whether or not specifically mentioned herein
nol previously exercised, except as expressly limited by this
shall be under the terms and conditions herein.

ent functions shall include but not to be limited to the sole and
hire, promote, layoff, assign, transfer, suspend, discharge, and
yees, select and determine the number of its employees,
nber assigned to any particular work; to increase or decrease
ct and schedule the work force; determine the location and type
ding the programs, methods, procedures and operations to be
ontinue their performance by the employees of the Employer in
and/or to sub-contract the same; determine and schedule when
e worked; install or remove equipment; introduce new or
s of operation; transfer or relocate any or all of the operations or

business to any location or to discontinue such operations, by sale or otherwise,
in whole: or in part at any time; determine the whole duties of employees and
require duties other than those normally assigned to be performed; to establish,
modify and enforte policies, work rules and practices (including drug and alcohol

testing).

16
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bing statement of the right of management are not all inclusive
of the type of matters or rights which belong to and are
gement, and shall not be construed in any way to exclude other
ns not specifically enumerated. Any other rights or authority the
1en there was no Collective Bargaining Agreement are retained
and may be exercised without prior notice to or consultation with
those expressly limited by this Agreement.

ARTICLE 24 - SCOPE OF BARGAINING

d Union acknowledge that this Agreement constitutes the sole
ment between the parties and expresses all obligations and
sed on each of the respective parties during its term.

ARTICLE 25 - TERM OF AGREEMENT

ement shall be effective from October 28, 2007, to October 28,
ontinue from year to year thereafter unless either party indicates
'y or terminate this Agreement by serving written notice on the

st sixty (60) days prior to the expiration date.

+

CAL No. 542 ENCORE,DOD, LLC

! /22

/«;t

/

David Acuna Bruce Wilbur
Business Representative General Manage /
Date: I _':")OQ Q] Date: /& /J ' ST
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dues for that mon

Casual employes¢
one-fourth of the
two and one-half

Upon compietior
employees will pz

The Employer fu
of hours worked

by-each employee.

For the Employer:

/f:“’&' & ”»«4—»(//

SP0600-08-R-0536

LETTER OF UNDERSTANDING

BETWEEN

TEAMSTERS LOCAL No. 542

AND

ENCORE DOD, LLC

No. 542 and ENCORE DOD, LLC agree that any casual
ork sixteen (16) hours or less per month will not pay monthly
th.

2s who work more than sixteen (16) hours in a month shall pay
dues rate per day up to a maximum of monthly dues equal to
(2 72) times the hourly rate.

» of eighty (80) hours in any one (1) month period, casual
Ay an initiation fee to Teamsters Local No. 542.

ther agrees to provide the Union with a list outlining the number
cach month for each casual employee as well as any dues owed

»

For the Union:

L

+Bruce Wilbur
General Manage

Date: /¢ / 5/

David Acuna
Business Representative

Date: l01809'2

4
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